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• All teachers at the school meet the registration requirements of the Victorian Institute of Teaching (www.vit.vic.edu.au). 

• The school meets prescribed minimum standards for registration as regulated by the Victorian Registration and Qualifications 
Authority (VRQA) in accordance with the Education and Training Reform (ETR) Act 2006. This includes schools granted an 
exemption by the VRQA until 31 December 2020 from the minimum standards for student enrolment numbers and/or 
curriculum framework for school language program. 

• The school is compliant with the Child Safe Standards prescribed in Ministerial Order No. 870 – Child Safe Standards, 
Managing Risk of Child Abuse in School. 

Attested on 30 April 2021 at 04:13 PM by Phillipa Griffiths (Principal) 

 

The 2020 Annual Report to the school community: 

• has been tabled and endorsed at a meeting of the school council 
• will be publicly shared with the school community. 

Attested on 30 April 2021 at 05:00 PM by Mandy El Ali (School Council President) 

 

https://www.vit.vic.edu.au/
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How to read the Annual Report 

What’s changed in 2020? 

Improved appearance 

The appearance of the Performance Summary has been updated to more clearly represent information and to assist interpretation and 
comparison of individual school’s data with state averages and similar school groups. 

School performance data 

The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations. This impacted the conduct of assessments and surveys. Readers should be aware of this when interpreting the 
Performance Summary. 

For example, in 2020 school-based surveys ran under changed circumstances, and NAPLAN was not conducted. Absence and 
attendance data may have been influenced by local processes and procedures adopted in response to remote and flexible learning. 

Schools should keep this in mind when using this data for planning and evaluation purposes. Those schools who participated in the 
Student Attitudes to School survey in 2020 should also refer to the advice provided regarding the consistency of their data. 

What does the ‘About Our School’ section refer to? 

The About Our School section provides a brief background on the school, an outline of the school’s performance over the year and 
future directions. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

• student enrolment information 

• the school’s ‘Student Family Occupation and Education’ category 

• a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Secondary 
schools 

• school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 
average for Secondary schools 

Achievement 

• English and Mathematics for Teacher Judgements against the curriculum 

• English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 
Note: NAPLAN tests were not conducted in 2020 

• all subjects for Victorian Certificate of Education (VCE) examinations 

Engagement  

Student attendance and engagement at school, including: 

• how many Year 7 students remain at the school through to Year 10 

• how many exiting students go on to further studies or full-time work 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

• Sense of Connectedness 

• Management of Bullying 

Results are displayed for the latest year and the average of the last four years (where available). 
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How to read the Annual Report (continued) 

What do ‘Similar Schools’ refer to? 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

What does ‘NDP’ or ‘NDA’ mean? 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.  For the 2020 Student Attitudes to 
School survey, specifically, the similar school group averages are replaced by ‘NDP’ where less than 50% of schools in a given similar 
school group did not participate in the 2020 survey. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 

What is the ‘Victorian Curriculum’? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship.  

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning.  

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with a disability or students who may have additional learning needs.  These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e. there is no age expected standard of 
achievement for ‘Levels A to D’). 
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About Our School 
 

School context 

Copperfield College is a multi-campus school situated in Melbourne’s North-West. The College comprises two junior 

campuses (Years 7-10) at our Kings Park and Sydenham locations, and a senior campus (Years 11/12) at Delahey. In 

2020, Copperfield served a student population of approximately 2200, with 203 teaching staff, 80 Education Support 

Staff and 7 Principal Class personnel. Our purpose is to enable every student to reach their full potential in a culture 

focused on learning, teaching, the community and our environment. Our major focus in student learning is underpinned 

by the collaboration of our teachers within our Professional Learning Community framework. The College prides itself 

on ensuring meaningful pathways for all students. 

Our mission is 'to empower every student to aspire and achieve' which is supported by our values of 'inclusiveness, 

collaboration and growth', which apply equally to families, staff and students.  

Copperfield is a large provider of VET in Schools and a key member of the Brimbank VET Cluster. The Delahey 

campus maintains a federally funded Technical Trade Centre specialising in Electrotechnology, Hospitality and 

Automotive Studies. Furthermore, we emphasise the importance of a robust co-curricular, recently including STEM 

‘maker spaces’ on each junior campus and student leadership programs, including our National Champion VEX 

Robotics Team.   

English as an Addition Language (EAL) is taught at all campuses and we teach two languages other than English 

(LOTE). Japanese is the most commonly pursued LOTE in post compulsory years which is supported by a 20 year old 

sister school relationship with Fuji Junior High School in Japan. Furthermore, in 2020, we retained 35 international 

students across each of the three campuses. 

The SFOE for the College in 2020 was 0.58, in the ‘low’ school level band, with approximately 34% of our students 

coming from an English as an Additional Language (EAL) background. Copperfield frequently outperforms 

expectations associated with our SFOE, and in comparison with like schools. In 2020, the College's mean study score 

was 27.5, maintaining the improvements made over the last decade. Copperfield places significant importance on 

literacy and numeracy, directing a substantial portion of its resources to  reading and writing. 

The staffing profile in 2020 represented a significant level of experience, with approximately 63% of teachers in the 

Classroom 2 band. In 2020, we maintained 13 leading teachers and 4 Learning Specialists in English (2) and 

Mathematics (2), with most of these leadership positions tied to implementing significant responsibilities detailed within 

our strategic plan. The six campus principals are all employed at the same level, with their roles being divided between 

running their campuses on a day-to-day basis and supporting the implementation of the strategic plan.  

 

Framework for Improving Student Outcomes (FISO) 

The College has directed its efforts through the annual implementation planning process towards excellence in 

teaching and learning. Specifically, we have pursued the ‘building practice excellence’ and ‘curriculum planning and 

assessment’ initiatives in an attempt to ensure consistency of curriculum delivery and reduce variation across the 

College. Our success in this pursuit is evidenced by the ongoing development of our Guaranteed and Viable 

Curriculum, including Common Assessment Tasks, Essential Learning documents and work in Professional Learning 

Teams.  This documentation as well as our PLT structure was key to our considerable success in adapting to remote 

learning during 2020. We moved to the use of Webex for at least part of every lesson and maintained continuity of 

learning for students by maintaining the 'normal' timetable, albeit with shortened period lengths and modified 

expectations.  PLT time was dedicated to adapting the curriculum for remote learning and sharing successful elements 

of pedagogy as they applied to remote teaching and learning.  Teachers also shared their remote teaching successes 

with staff more broadly through daily staff bulletins.   

 

The eLearning team provided professional learning and ongoing support to staff to use Webex and the google suite to 

support online teaching and learning. 

 

During 2020 the Principal Team led consultation with School Improvement Team and staff more broadly about the 

school's leadership team.  The aim of the consultation was to reflect on our progress towards our previous SSP goals 
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with a view to enhancing their achievement.  The decisions that eventuated were to change some of the leading 

teacher roles and increase the number of learning specialists to include those focused on 'building practice excellence'.  

These new positions were filled and have begun in 2021. 

 

In addition to our emphasis on student learning outcomes, the College continued to focus on the ‘positive climate for 

learning’ FISO priority within our strategic and annual implementation plans, working towards our goals that are centred 

on activating student agency, as well as student wellbeing through the development of student resilience.  During 

remote learning the college wellbeing team and Student Engagement Leader developed a series of wellbeing lessons 

which were led by classroom teachers and were generally well received.  Our staff also recorded thousands of phone 

calls home to check on students' and families' wellbeing. 

 

The Literacy Team continued the work begun in 2019 to re-envisage literacy intervention which has been put into place 

for 2021. 

 

Achievement 

Despite the disadvantages of 2020 the College has maintained a positive trend with regards to our average VCE study 

score. In 2020, the school 's mean study score was 27.4 which means our 4 year average is at 28.3, above that of 

similar schools. Our strategic plan has and will continue to incorporate further VCE Improvement foci including but not 

limited to lifting the percentage of students achieving study scores above 40. 97% of VCE students completed their 

certificate, while 86% of Year 12 VCAL students achieved VCAL credits. 

 

There was no NAPLAN in 2020.  The college however maintained its program of PAT testing and the growth between 

Yr 7 and Yr 9 in a matched cohort group showed a slightly higher level than previous years.   

 

During 2020 many PSD students struggled to engage with online learning but very few took the option of coming in for 

supervision.  Students' aides were in daily contact with their students.  Families gained  more of an insight into their 

child's difficulties when trying to assist them with the work and many sought further modification of tasks where they 

had been reluctant previously. During the second lockdown, looking after the students' and parents' mental health 

became more of a priority as the process had become increasingly stressful for them.  Most were very glad to return to 

school and have more positive relationships with their aides.  There were however some PSD students who struggled 

a great deal on returning to face to face teaching, this was largely associated with the level of involvement and support 

from their families.  Attendance is an indication of engagement in learning; our PSD students generally have good rates 

of attendance although there are some familial groups who do not. 

 

Most mainstream students engaged well with online learning during 2020, in fact some who can be disruptive in 

classrooms, excelled. Teachers became more proficient in the use of online teaching and assessment tools and this is 

being continued in 2021. 

Engagement 

In 2019, Copperfield continued to excel when considering retention from years 7-1,0 with our four-year average 

tracking well above the state mean.  This remains testament to the quality of teaching and learning and the retention 

and pathways focus of our Pathways team, including effective course and career planning and the benefits of our 

team-based school structure. 

 

Year 10-12 destination data shows that Copperfield is below similar schools in terms of proportions of students going 

on to further study or full time employment. The Pathways team, the Welfare team and the student management teams 

are responsible for maintaining our focus on those identified at risk.  

 

Last year's Student Attitudes to School Survey was only completed by Years 8 and 11 students around the time we 

resumed face to face teaching.  Attendance at that time was inconsistent, with a large number of students staying away 

with colds etc.  In addition, we were asked to do the survey within a very short time frame.  We are warned to be wary 

when attempting to interpret these results.  When comparing our data to that of other schools, we do not know how 
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many year levels did the survey so the comparisons may not be valid. Those two year levels at Copperfield reported a 

49.6% level of connectedness to school whereas in 2019 the percentage was 57. It is worth noting that over time the 

Year 8 and 11 students are generally less complimentary than other year levels; this does not mean their perceptions 

are invalid.  

 

The College aims to set ambitious targets in our new Strategic Plan specifically promoting self-regulation and goal 

setting. 2021 will also see a revitalisation of our efforts in the SWPBS area, also as a result of our new Strategic Plan. 

 

Student attendance during remote teaching was consistent with when face to face teaching is occurring, although 

some of the individuals varied.  The number of days missed is similar to that of 2019 which had, until then continued to 

climb. Student Management Teams have developed red alert lists of students for continual monitoring and referral to 

available agencies.  The attendance rates of Years 8, 9 and 10 students tends to be the worst. As previously noted, the 

data is skewed by persistent absences in a small number of students, who, despite referrals do not engage with 

school. 

Wellbeing 

Copperfield College continues to place significant emphasis on the wellbeing of our students. We invest heavily in our 

Wellbeing Team which is comprised of three trained psychologists and a social-worker working across the three 

campuses.  One of our current Strategic Plan’s Key Improvement Strategies is to improve student agency and 

resilience.  

 

Once again caution must be used to interpret 2020 Attitude to School Survey.  The Year 8 and 11 students suggest 

that they are only 49.3% happy with how bullying is managed at the college.  It is worth looking at this alongside the 

very high percentage of students who say they do not experience bullying. 92% of Year 8 and 96% of Year 11s in 

2020.  This is consistent across the years and a testament to our community and our emphasis on relationships and 

respect. 

 

The Year 8 and 11 students reported a 49.6% level of connectedness to school whereas in 2019 the overall 

percentage was 57. Having said, that it is prudent to think about what the Year 8 and 11 students say in comparison to 

other year levels, who generally tend to be more positive. 

 

As stated previously, during remote learning the College continued to focus on the ‘positive climate for learning’ FISO 

priority within our strategic and annual implementation plans, working towards goals centred on student wellbeing 

through the development of student resilience.  The college wellbeing team and Student Engagement Leader 

developed a series of wellbeing lessons which were led by classroom teachers and were generally well received.  Our 

staff also recorded thousands of phone calls home to check on students' and families' wellbeing.  The wellbeing team 

continued to offer counselling sessions as best they could remotely, making referrals as appropriate.  They also 

sourced food parcels for many families who were suffering hardship due to the lockdown. 

 

Financial performance and position 

Copperfield College is in a relatively stable financial position.  We have continued to allocate our Equity funding to 

invest in people to support student learning, student wellbeing and student outcomes; whether that be through 

professional learning or staff on the ground.  We have changed our leadership profile to include more Learning 

Specialists; while we did reduce the number of  Leading Teachers, the net number of leadership positions has 

increased. The decline in student numbers at surrounding primary schools has had an impact on our staffing profile 

and raised the potential for a greater credit deficit. We need to seek long term population information from surrounding 

primary schools. 

The proportion of families paying for Essential Educational items has declined in the recent past, particularly in 2020 

since COVID-19, and while the college is exploring ways to manage the impact of this, we need to plan to cover the 

shortfall ourselves.  In 2020 we also had to forego  revenue from hiring facilities which was not covered by the small 

reduction in operating costs. In addition we continued to pay all our canteen staff across the three campuses while 

receiving very little income from them. 
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For more detailed information regarding our school please visit our website at 
https://copperfieldcollege.vic.edu.au/  

 

https://copperfieldcollege.vic.edu.au/
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian Government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people.  Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of 2203 students were enrolled at this school in 2020, 1056 female and 1147 male. 

39 percent of students had English as an additional language and 1 percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which 

takes into account parents' occupations and education. 

Possible socio-economic band values are: Low, Low-Medium, Medium and High. 

This school’s socio-economic band value is: High 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction 
Latest year 

(2020) 

School percent endorsement: 67.4% 

State average: 74.2% 

 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 
Latest year 

(2020) 

School percent endorsement: 50.8% 

State average: 61.2% 
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ACHIEVEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement  

Percentage of students working at or above age expected standards in English and Mathematics. 

 

 

English 

Years 7 to 10 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
77.5% 

Similar Schools average: 71.4% 

State average: 75.8% 

 

 

 

 

Mathematics 

Years 7 to 10 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
73.9% 

Similar Schools average: 61.5% 

State average: 66.3% 

 

 

NAPLAN 

NAPLAN tests were not conducted in 2020. 

 

NAPLAN Learning Gain 

NAPLAN learning gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students (i.e. 

students in all sectors in the same year level who had the same score two years prior). 

NAPLAN tests were not conducted in 2020. 
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ACHIEVEMENT (continued) 

Victorian Certificate of Education (VCE) 

Mean study score from all VCE subjects undertaken by students at this school. This includes all Unit 3 and 4 studies (including those 

completed in Year 11) and any VCE VET studies awarded a study score. 

The maximum student study score is 50 and the state-wide mean (including Government and non-Government schools) is set at 30. 

 

Victorian Certificate of 
Education 

Latest year 
(2020) 

4-year 
average 

School mean study score 27.4 28.3 

Similar Schools average: 27.8 27.9 

State average: 28.8 28.8 

 

 

 

Students in 2020 who satisfactorily completed their VCE:  97% 

Year 12 students in 2020 undertaking at least one Vocational Education and 
Training (VET) unit of competence: 

 53% 

VET units of competence satisfactorily completed in 2020:  75% 

Victorian Certificate of Applied Learning (VCAL) credits satisfactorily 
completed in 2020: 

 86% 

 

 

ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning.  Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 may have been influenced by local processes and procedures adopted in response to 

remote and flexible learning. 

 

Student Absence 
Years 7 to 12 

Latest year 
(2020) 

4-year 
average 

School average number of 
absence days: 

21.4 21.6 

Similar Schools average: 18.2 18.9 

State average: 17.8 19.2 
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ENGAGEMENT (continued) 

Attendance Rate (latest year)       

 Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 

Attendance Rate by year level 

(2020): 
90% 88% 86% 89% 90% 92% 

 

 

Student Retention 

Percentage of Year 7 students who remain at the school through to Year 10. 

 

Student Retention 
Year 7 to Year 10 

Latest year 
(2020) 

4-year 
average 

School percent of students retained: 83.7% 82.9% 

Similar Schools average: 77.8% 76.0% 

State average: 72.5% 72.9% 

 

 

 

Students exiting to further studies or full-time employment 

Percentage of students from Years 10 to 12 going on to further studies or full-time employment. 

Note: This measure refers to data from the previous calendar year. 

Data excludes destinations recorded as 'Unknown'. 

 

Student Exits 
Years 10 to 12 

Latest year 
(2019) 

4-year 
average 

School percent of students to further 
studies or full-time employment: 

76.6% 83.7% 

Similar Schools average: 89.3% 89.8% 

State average: 88.6% 89.1% 
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WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Sense of Connectedness 
Years 7 to 12 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: 49.6% 56.7% 

Similar Schools average: NDP 56.1% 

State average: 59.5% 55.3% 

 

 

 
 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Management of Bullying 
Years 7 to 12 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: 49.3% 56.3% 

Similar Schools average: NDP 58.6% 

State average: 60.3% 57.9% 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2020 

Revenue Actual 

Student Resource Package $25,040,314 

Government Provided DET Grants $4,152,966 

Government Grants Commonwealth $18,661 

Government Grants State $93,175 

Revenue Other $329,072 

Locally Raised Funds $354,443 

Capital Grants $31,094 

Total Operating Revenue $30,019,724 

 

Equity 1 Actual 

Equity (Social Disadvantage) $3,619,818 

Equity (Catch Up) $199,707 

Transition Funding NDA 

Equity (Social Disadvantage – Extraordinary Growth) 

 

NDA 

Equity Total $3,819,524 

 

Expenditure Actual 

Student Resource Package 2 $25,605,432 

Adjustments NDA 

Books & Publications $50,276 

Camps/Excursions/Activities $199,799 

Communication Costs $66,353 

Consumables $505,829 

Miscellaneous Expense 3 $204,354 

Professional Development $112,303 

Equipment/Maintenance/Hire $487,473 

Property Services $747,519 

Salaries & Allowances 4 $817,419 

Support Services $1,104,439 

Trading & Fundraising $197,369 

Motor Vehicle Expenses $43,766 

Travel & Subsistence $1,966 

Utilities $212,496 

Total Operating Expenditure 

 

$30,356,794 

Net Operating Surplus/-Deficit NDA 

Asset Acquisitions $426,897 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 02 Mar 2021 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2020 

Funds available Actual 

High Yield Investment Account $1,904,215 

Official Account $33,406 

Other Accounts NDA 

Total Funds Available $1,937,621 

 

Financial Commitments Actual 

Operating Reserve $685,112 

Other Recurrent Expenditure $12,353 

Provision Accounts NDA 

Funds Received in Advance $402,189 

School Based Programs $196,012 

Beneficiary/Memorial Accounts NDA 

Cooperative Bank Account NDA 

Funds for Committees/Shared Arrangements $10,696 

Repayable to the Department NDA 

Asset/Equipment Replacement < 12 months $500,000 

Capital - Buildings/Grounds < 12 months NDA 

Maintenance - Buildings/Grounds < 12 months $316,370 

Asset/Equipment Replacement > 12 months NDA 

Capital - Buildings/Grounds > 12 months $500,000 

Maintenance - Buildings/Grounds > 12 months NDA 

Total Financial Commitments $2,622,732 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 


